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Friday April 21 - Pastoral and Church Leaders Equipping Day
12:30am   Doors Open & Registration
1:00pm  MinistryLift with MB Seminary
2:00pm  Break
2:15pm  MinistryLift with MB Seminary
3:15pm  Foundations for Exegeting Mission
3:30pm  Inner City Tour hosted by Urban Grace Church

Friday April 21 - ABMB Convention
5:30pm  Registration & Fellowship
6:00pm  ABMB Family Dinner
7:00pm  Welcome & Worship Celebration 
7:30pm  Story Telling with MB Mission & C2C
8:30pm   Prayer
9:00pm   Dismiss

Saturday April 22 - ABMB Convention Continues
8:30am  Welcome, Word & Worship
9:15am  Purpose of Convention
10:00am  Break
10:30am  Ministry Reports
11:30pm  Breakout Sessions 

1. ABMB Budget 
2. ABMB Bylaws
3. ABMB Care, Concerns, Conflict Policy

12:30pm  Lunch
1:30pm  Discussions and Decisions (see AGM Agenda)

• Bylaws
• Budget 
• Board Members

4:00pm  Prayer & Commissioning
4:30pm  Adjourn

ABMB Convention 2017 Schedule
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Welcome to this Convention! I trust that together 
we will have a stronger love for Jesus Christ, 
resulting in a greater outflow of love for others 
and engagement in His mission. We will hear 
from churches, of conference initiatives, and 
specifically we will talk about how we will agree 
to function together. Thanks for your prayers and 
your participation! 

We gather together to build on the foundation of 
Jesus Christ. It’s far more than budgets or bylaws, 
or even Bible studies! It’s about collectively 
experiencing the living person of Jesus Christ 
in our lives and then engaging with him in his 
Kingdom work! We build on the Foundation—like 
no other! 

In 1 Corinthians 3:11, the apostle Paul writes 
to the church, declaring that “no one can lay 
any foundation other than the one already laid, 
which is Jesus Christ.” The church in Corinth 
had divisions and dissentions, lawsuits against 
each other, sexual improprieties, and arguments 
about which leader to follow or which language 
to speak! In a short sentence, he calls the church 
back to the reality of what really matters—the 
foundation of Jesus Christ!

Welcome to ABMB Convention 2017 

There are at least six foundational “building 
blocks” to the life of Christ that will help us as his 
followers: 

 1. Holy Spirit Dependence

 2. Prayerful Guidance

 3. Obedient Living

 4. Word-Centeredness 

 5. Exaltation of the Father

 6. Relationships of Love and Integrity

As you encounter one another during our 
time together, both personally or corporately, 
can I encourage you to take one of these six 
foundational “blocks” and place them strategically 
in your conversations and interactions with each 
other? By intentionally and thoughtfully keeping 
Jesus as our foundation we will “grow into a 
spiritual house to be a holy priesthood, that we 
may declare the praises of Him!” (1 Peter 2:5,9)

Paul J. Loewen
Regional Director
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Moderator's Report

In Isaiah 54, we see the words of encouragement 
to the Israelites to move forward together on 
mission without fear. The tent symbolizes the 
expansion of God’s reign; what many of us would 
articulate now as God’s Kingdom. What strikes 
me is the line “strengthen your stakes”. The base 
and the structure need to be prepared and set for 
the expansion that God wants to bring. I believe 
that this has been a year of ‘strengthening our 
stakes’ within the ABMB. 

The ABMB Executive Board is so grateful for 
Paul (Regional Director) and Melody Loewen. 
They have served us and the Lord faithfully, and 
with excellence. The strengthening of the stakes 
has taken much time and energy for Paul this 
year. We believe that this is important for what 
God wants to do through us in Alberta. Paul has 
worked tirelessly on our proposed by-laws along 
with JP Hayashida, at the request of the Executive 
Board. This ‘strengthening of the stakes’ is a 
natural development stemming from the decision 
to align more strategically with CCMBC that was 
processed in 2009 and approved by Convention 

in 2010. We truly believe that the enlargement of 
the Lord’s tent will become a greater reality as 
we work together on mission with the vision to 
see Alberta and Canada transformed by the good 
news of Jesus Christ.

This process of strengthening has caused many 
of our churches to lean in and engage in our 
provincial conference in a way that we have been 
hoping and praying for. We are encouraged by the 
level of ownership and passion that we are seeing 
at a local church level. This was seen clearly 
during our regional meetings, peer clusters, 
through the feedback we requested and received 
regarding the by-law revisions.

Paul has also continued to develop collaboration 
among churches, MB Mission, Columbia 
Bible College, and Camp Evergreen with the 
development of a NEXT GEN Ministry Team.  
The potential of what can be done together for 
the sake of our Young Adults is compelling. We 
anticipate that these ‘stakes’ will be strengthened 
more in the coming year and trust that our tent 

“Enlarge the places of your tent,
stretch your tent curtains wide,

do not hold back;
lengthen your cords,

strengthen your stakes.”

Isaiah 54:2
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will increasingly become a home for young adults 
pursuing Jesus.  He also continues to strengthen 
his relationships not only with our pastors, which 
he has done a commendable job of, but with our 
local church boards. This is a level of engagement 
(reflected also in our equipping leader’s day at 
Convention) that we believe will have increasing 
fruit as those relationships strengthen. 

Paul is supported by a larger team and we need 
to recognize the time and energy that both 
Johnny Thiessen (C2C Regional Director) and 
Ruthie Kopp (Executive Assistant) have given. 
We want to extend our heart-felt thanks to 
Ruthie who is knowledgeable, efficient, keeps us 
moving forward together on mission, and serves 
our churches with a selfless spirit. Thank you to 
Johnny who continues to bring a vibrant missional 
pulse as we see more churches not only planted 
but being strengthened. Pincher Creek (Vertical 
Church) had their official launch this winter. We 
are continuing to see fruitfulness from our three 
church plants in Calgary. Thanks Johnny for 
continuing to hold mission in front of us.

It has been an eventful year as a board. In many 
ways, we have learned on the go as we welcomed 
four new board members this past year. Many 
thanks to Laurence Hiebert, Paul, and Ruthie for 
their patience as we became oriented with our roles. 

We bless Michael Tekeste in his need to step down 
from the board this year to enable him to pursue a 
different direction that the Lord was leading him in.  
In the wake of Michael leaving we welcomed back 
Nelson Senft, Kerry Dyck, and Val Martens to the 
board for an interim season. Their wisdom, history, 
and experience have brought great strength this 
year in what has been a pivotal period of transition. 
They have gone over and above for the sake of 
our churches and deserve acknowledgement and 
recognition. Thank you, Nelson, Kerry, and Val, 
- you are truly a blessing and example of God’s 
provision and grace in this time.

The board recognizes that a critical area of “stake 
strengthening” is our finances. We would like 
to thank all our churches for their support and 
generosity through a difficult economic time. 
We are grateful for the partnership we have with 
CCMBC and the investment they have made to 

Alberta. Jesus said that our treasure is where 
our heart is. We have observed the hearts of our 
churches through increased engagement and 
encouragement as we move forward together on 
mission.  Out of this heart posture we trust that 
churches will continue to contribute financially as 
they are able, recognizing that we can do more 
together than we can do apart. 

These items are integral for building strength 
in preparation for what God is calling us to as 
a conference. As a board, we look forward to 
moving from ‘stakes’ to actually ‘stretching our 
tent curtains wide’. We anticipate moving forward 
together with our churches in the ministries 
of building community, developing leaders, 
multiplying churches, and resourcing churches 
for the sake of seeing Alberta transformed by the 
Good News of Jesus Christ.

Respectfully submitted by
Matt Dyck
ABMB Moderator
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The life and ministry of Jesus on earth was 
marked by obedience to the will and direction of 
his Father. Repeatedly Jesus says that he only 
does or teaches what his Father asked him to do 
or say (John 5:19, 30; 8:29; 14:31). In Hebrews 
5:8 we are told that Jesus learned obedience 
from what he suffered. Obedience to God is key 
in bringing glory to the Father! It’s is how we 
express our love to God—even (especially) when 
it’s hard!

A disciple-making ministry is often challenging 
and the third year can be most critical. It’s 
also when there is gained traction! Personal 
challenges have included family disruptions, 
disappointments and discouragement.  
Colleagues have endured substantial loss 
and life change, pastors have experienced 
pain and loss, and churches are navigating 
challenges of every kind. As a Conference, 
we have experienced significant frustrations 
and tensions (even an office move!), and too 
much time has been invested into things that 
have detracted us from the direct ministry of 
equipping disciple-making leaders and churches.  
On the other hand, we have seen the opening of 
a new church, the numeric growth of all church 
plants, pastoral posts filled in every church and 
no pastoral turnovers (to date). One church has 
been able to purchase a building (Bethel Eritrean) 
and other churches are investing into training 
their leaders in disciple-making, church renewal, 
and mission outreach! Here is a summary, based 
on our 4 ministry areas:

Ministry #1: Building Community
1. Commit to praying together. 

a.  Special thanks to those who have joined our 
60-Day “30-Mighty Prayer Warriors”. 

b.  Keep praying 10:02 prayers (Luke 10:2), and 
2:22 prayers (2 Tim 2:2).

2. Foster pastoral support and care. 

Regional Director Report

a. Our FAITH Team (Laurence Wiens, Brent 
Miller, Kelly Stefan, Les Riediger, Erica 
Boschman) have credentialed 8 pastors 
and another 7 are in various stages of the 
process. 

b. Our LIFE Team (Gary Burke, Bruce Erikson, 
Dennis Wiens—occasional) have been 
assisting in conversations with churches 
or pastors to encourage them or work 
through conflicts or concerns. This team will 
continue to grow and develop. 

Ministry #2: Developing Leaders
3. Create and model disciple-making leaders and 
churches. 

a. On a monthly basis we have given 
opportunity to our pastors for disciple-
making “huddles”; these are designed in a 
peer coaching and learning environments. 
Subjects have ranged from theology and 
philosophy of ministry, preaching, recruiting 
leaders, equipping people to serve, etc.

b. Church board training—sharing best 
practices, insights for board work at a 
“Lunch and Learn”. This was well received 
and more effort will be put forward in this 
area. Healthy boards make for happy 
pastors (and hopefully holy people!).

c. Disciple-making training—churches have 
taken advantage of a variety of courses 
or coaching (i.e. ReFocusing, 4 Chairs 
Discipleship).

4. Develop NEXT GEN ministries and networks. 

a. We have had 2 meetings with a developing 
task force on how we can support and 
develop this area of ministry among our 
churches. Partnerships may include 
Evergreen, MB Mission, Columbia Bible 
College, C2C, and local churches. Much 
more work is required.
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Ministry #3: Multiplying Churches 
5. Support newcomer (immigrant) churches and 
opportunities. 

a. This will continue to be a new edge of 
growth in Alberta and these congregations 
have a lot to offer us with their passion for 
evangelism and faith.

6. Church planting (C2C). 

a. Johnny Thiessen, C2C Alberta Director 
(Please see his report).

b. One church (Urban Grace) transitioning to 
full member in ABMB.

c. 2 churches in 2nd year of launch (Grace 
Community, Manifest).

d. 1 church launched in January (Vertical 
Church).

Ministry #4: Resourcing Churches
7. Grow Financial Health 

a. Bethel Eritrean Church in Edmonton 
purchased a facility (through Conference 
financing) that is currently being renovated 
for a planned occupancy in summer. 

b. Church support for the conference 
exceeded our goal this year! One of our 
smallest churches gave by the greatest 
percentage of their budget (10% based on 
T3010)! 

8. Coordinate healthy church systems

a. Ruthie Kopp has been focusing a lot of her 
attention on helping churches with their 
systems of policy, insurance, and the like. 

b. “Plan to Protect” is now a national resource 
so churches no longer need to reinvent the 
policy wheel!  

Thanks for leaning in to the conference. I’m 
convinced we can be better together and do 
more in the Kingdom as a result.  A special thanks 
to our board: Matt Dyck (moderator), Benny 
Leung (Treasurer), Scott Tucker (vice moderator), 
Laurence Hiebert for boldly stepping in to a new 
reality. Thanks also to Kerry Dyck, Val Martens, 
and Nelson Senft for stepping in to help in the 
last few months. Thanks to the national team 
(L2L, C2C, finance, etc) for being the “office 
next door” when really you can be all over the 
country! Finally, a huge thanks to Ruthie for her 
faithful and excellent work in our ABMB office, 
especially in a season of significant challenges! 
We miss Willy Reimer and Rebecca Boschman, 
our in-office colleagues who have contributed 
in prayer, encouragement, insight, and various 
support roles. 

Respectfully submitted by
Paul J Loewen
ABMB Regional Director

Regional Director Report
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April 22, 2017 - At Urban Grace Church, Calgary, Alberta
Executive Board: Matt Dyck (Moderator), Scott Tucker (Assistant Moderator), Benny Leung (Treasurer), 
Laurence Hiebert, Nelson Senft, Kerry Dyck, Val Martens, Paul Loewen (Regional Director)
Parliamentarians: Kevin Koop, Reg Toews
Moderator: Michael Dick
1. Welcome and Introductions 
2. Quorum determined
3. Agenda Convention 2017 
 Motion: To accept the agenda for 2017 Convention as presented.
4. Minutes Convention 2016 
 Motion: To accept the minutes of 2016 Convention as presented.
5. Finance Reports 2016 
	 Motion:	To	accept	the	financial	reports	as	presented.
6. New Church
 Motion: To receive into ABMB membership the Urban Grace Church
7. Constitution & Bylaws
 Motion: The constitution and bylaws will each be voted on without alteration or edits as 

presented. Suggested amendments will be referred to the Executive Board for disposition at 
the next Convention. 

 Motion: To accept the Constitution (2017 Version 5.0) as presented.
 Motion: To accept the General Operating Bylaws (2017 Version 5.0) as presented.
8. Budget 2017 
 Motion: To receive the 2017 budget as presented. 
9. Elections
 Motion: To elect the following candidates for their assigned positions:
 Executive Board
  * Tim Doerksen
 * Waldie Neufeld
 * Nelson Senft
 Nominating Committee
 * Scott Koop
 * Elsie Quiring
10. Reports
 Motion: To receive the reports of the Convention as presented.
11. Prayer and Commissioning
12. Adjournment
      Motion: To adjourn Convention 2017

       AGM Agenda
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General Guidelines

1. We strive for unity and respect, involving participation of all 
assembled, as we deliberate decisions that shape the future of 
our conference.

2. Delegates should stand to speak at a nearby microphone. 
Please use the following protocol: a. Wait for acknowledgement 
by the moderator. b. State your name, church and community 
you come from. c. Address the moderator. Delegates may not 
dialogue with each other on the floor.

3. Keep remarks to the point. Avoid repeating statements already 
made by another delegate. 

4. Take care to confine remarks to the motion or resolution under 
discussion.

5. A delegate may speak to an issue more than once, unless there 
are other delegates who wish to address an issue. A delegate 
should not ask for the floor more than 3 times on one issue. 
The mover of a motion may answer questions to a motion as 
often as they are raised.

6. Individuals other than delegates may be permitted to speak, 
subject to the decision of the moderator. The assembled 
delegates may, by a simple majority vote, over-ride the decision 
of the chair.

7. Only delegates are permitted to vote. 

8. In general, Roberts Rules of Order will be followed.

Rules of Order
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Executive Board Nominations

The Executive Board requested two members of the 
Faith and Life Teams (Brent Miller, Bruce Erickson) 
to function as a one-time nomination committee, 
together with the ABMB conference minister/
director (ex officio). Each potential nominee was 
asked to complete an application, which included 
a personal testimony and a description of their gifts 
and interests that would be suitable for service on 
the board. Additional references were requested, 
which included a brief survey of values and biblical 
qualifications of a leader (i.e. 1 Timothy 3, Titus 
1). The committee reviewed the applications and 
forwarded three names according to the number 
needed by the board’s decision for approval. Thanks 
to all who forwarded an application and for the 
references who supplied further insight.

The following persons will continue for another year 
to complete their 2-year term (incumbents): Matt 
Dyck, Laurence Hiebert, Benny Leung and Scott 
Tucker.

The following nominees are presented to be elected 
individually and the biographical information is 
included below. 

Tim Doerksen is a member of Gem MB Church, 
and his church experience includes youth ministry 
leadership, board membership, and moderator. 
He attended Bethany Bible School (83-84), and 
later received a Bachelor of Commerce from U of 
Calgary. He is self-employed in agriculture, and 
additionally has served the Gem community as 
associate chair of the School Parent Council.

Tim writes: “I am grateful that I have had the 
opportunity to grow up in the presence of parents 
who love God and love me. I have had the 
opportunity to provide a similar environment for my 
children. My wife Yvonne and I have been married 
for 28 years and have 3 daughters who are currently 
pursuing secondary education.

When I reflect on my spiritual journey through these 
years, I can honestly say that I have had times when 
strongly felt the leading of God in my life, and times 
when I’ve also been distracted by my own interests. 

The importance of God’s love and grace in my life, 
and those around me, are concepts that continue 
to be increasingly relevant to my understanding 
of God. By the grace of God, I want to be more 
aware of Him as the center of the activities in my 
life. Ephesians 2:4-5 says it well, “But because 
of his great love for us, God, who is rich in mercy 
made us alive with Christ even when we were dead 
in transgressions—it is by grace you have been 
saved.”

I have been very involved in the Gem church over 
the years. I was baptized and became a member 
when I was in high school. As an adult, Yvonne and 
I were youth sponsors for many years, developing 
relationships, organizing activities, and leading Bible 
studies with teens in our church and community, 
which has been very rewarding and humbling. I 
have served for many years on our church board as 
assistant moderator, moderator, and as secretary. 
I enjoy singing and have been involved with small 
music groups and choirs through the years, serving 
in the church and in senior’s homes.

I have attended many of the ABMB conferences 
and MB study conferences and have a good 
understanding of how our conference has worked 
in the past and look forward to having an impact on 
the future."

Waldie Neufeld is a member of the La Glace Bible 
Fellowship and is an ABMB credential-holder. He 
has a BRE from Briercrest, 1984; ThM from Dallas 
Theological Seminary, 1990; and a PhD in leadership 
from Gonzaga, 2009. He has a background in 
farming, construction, college teacher, academic 
dean, and now as president of Peace River Bible 
Institute in Sexsmith. He served on the Salem 
Baptist Church board in Winston Salem, NC, the La 
Glace Bible Fellowship board (9 years as moderator, 
served on an amalgamation committee to combine 
the Association of Canadian Bible Colleges and 
the current Canadian Higher Education of Canada 
(CHEC), twenty-six years on PRBI’s leadership 
team, eighteen years of leading PRBI’s faculty. 
He brings the following skills and competencies 
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to this board:  leadership, envisioning, theological 
understanding, disciple-making perspective, board 
and committee experience, with a passion to to see 
the church become a disciple-making force that 
impacts their world for Jesus Christ.

He writes: “I received Christ as my personal saviour 
at the age of 12 at a Barry Moore Crusade in 
Manitoba and was baptized in the Lakeview MB of 
Killarney, Manitoba in 1972. I was married to Sharon 
Stroupe August 25, 1973 and we have four children 
and thirteen grandchildren. 

Sharon and I farmed the first seven years of our 
married life.  During this time, we were heavily 
involved with the youth group and teaching Sunday 
School.  We were co-leaders of the youth with 
another couple in the church.  We left the farm 
sensing a call for ministry and so headed off to 
Briercrest. 

During college, Sharon and I ministered through 
school-run Bible studies with other married couples, 
and in the summer we did camp, an evangelistic/
DVBS campaign to inner city neighbourhoods in the 
USA, followed by a pastoral internship at Lakeview 
MB in Killarney. 

From college, we headed off to work with Sharon’s 
family in North Carolina for three years, where we 
became involved with Salem Baptist church in 
Winston-Salem, NC.  I taught and Sharon helped 
coordinate a Sunday school class of about fifty to 
seventy adults; I also served on the Deacon Board 
of the church as a vice-chair.

From NC, we moved to Dallas to complete a 
seminary degree under the strong encouragement 
of the Salem Baptist church.  While in seminary we 
became involved in Fellowship Bible Church North 
which at the time was under the leadership of Gene 
Getz.  I served under his leadership completing two 
semesters of an evangelistic internship and a two-
year internship as mini-church pastors.  Sharon and 
I did this ministry together as a team.

From Dallas, we headed north to Sexsmith in 1990 
and began serving at Peace River Bible Institute. 
I served at PRBI as Academic Dean for eighteen 
years and for the past ten years as president. While 
living in the Sexsmith area we have attended La 
Glace Bible Fellowship the whole time. Sharon and 
I led a new believers class during our initial eight 
years there and witnessed twenty adults come 

to Christ over those years.  We have taught other 
classes and I’ve served quite often on the church 
board right from the beginning of our time (9 years 
as moderator).”

Nelson Senft is the longest serving pastor in ABMB, 
currently starting his 21st year at La Glace Bible 
Fellowship. 

He has also served as part-time adjunct faculty at 
Peace River Bible Institute. He has worked on many 
boards, including ABMB, the Faith and Life Team, 
and Bear Lake Camp. Nelson served the ABMB 
board during a transitional time and believes that 
although he thought his service was complete, 
sensed a renewed call to serve another term to 
provide encouragement to new board members 
and provide ongoing historical context. His passion 
is to see churches become more spiritually and 
emotionally mature by helping leaders grow, to 
help the AB conference become more focused on 
disciple-making, and to facilitate the development of 
new leaders for the conference and our churches.

Nelson writes: “I was raised on a farm in southern 
Saskatchewan.  My parents were Christians and 
involved in a local evangelical church. At age nine 
I was born again, having been led to Jesus by my 
mother.  Throughout High School, I was involved 
with our local camp ministry and church youth 
group.  In 1982, I enrolled at Hillcrest Christian 
College in Medicine Hat and completed a four-year 
Bachelors Program. I was baptized at the age of 21. 

Sensing some call to ministry, I continued to 
Canadian Theological Seminary (CMA) in Regina, 
pursing a Master of Divinity degree.  After the first 
year, I was not as sure about the call. Looking for 
some life experience I moved to Saskatoon to 
work for a year and then completed a Bachelor of 
Science Degree at U of Sask in 1992.  During that 
time, Margaret and I were married and together we 
served as deacons of young adults at Forest Grove 
Community Church. Upon graduation, we decided 
to move to Surrey where Merv and Carol Boschman, 
former pastor couple at Forest Grove, had moved 
to begin a church plant. We joined the church plant 
and I served as an Elder of Youth and Children.  

Our children Hannah and Ben were born during our 
four years in BC. 

continued on page 19
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The Alberta Mennonite Brethren Conference is a 
separate legal entity and is led by an Executive 
Board that is appointed by the delegates of the 
Alberta Conference member churches. This board 
is responsible for the operational affairs (Ministry 
and Financial) of the conference. Included in 
this responsibility is to provide a budget to the 
membership at the Annual General meeting as well 
the financial results of the past year. In addition, 
the Alberta Conference is also responsible for filing 
the annual CRA Charity Return.

The introduction of the Unified Model concept 
has resulted in the operational revenue and 
expenditures being included in the financial 
statements of The Canadian Conference. The 
agreement between the Canadian Conference and 
the Alberta conference is that revenues from all 
sources will be collected, deposited and receipted 
as necessary by the Canadian Conference. 
Expenditures approved in the budget and by the 
Alberta Conference are paid by the Canadian 
Conference. The Canadian Conference has also 
agreed to provide a financial report (The 2015 
and 2016 actual expenditures extracted from 
the CCMBC financial system are included with 
the 2017 budget proposal) which outlines the 
summary of the revenues and expenditures for 
each year. 

As the Alberta operations are, under the 
Unification Agreement, included in the financial 
statements of the Canadian Conference, they are 
audited by KPMG on an annual basis. The 2015 
Audited Financial Statements and the unqualified 
opinion can be found on the CCMBC website. 

The 2016 financial statements for CCMBC and, 
therefore, the Alberta Conference are currently 
under audit and will be published as soon as 
they are reviewed and approved by the CCMBC 
Executive Board (Mid May, 2017). Therefore, 
the members of the Alberta Conference can be 
assured that the Alberta Conference operating 
reports fairly disclose the operations for the 
years presented.

In addition, the Alberta Conference has a balance 
sheet and operating revenues and expenditures 
that are separate from the general operations 
of that are included in the CCMBC financial 
reporting. The accounting for this balance sheet 
and operating statement has been completed 
by CCMBC staff based on information provided 
by the Alberta Conference. These financial 
statements (For 2015 and 2016) have been 
forwarded to KPMG. They have been engaged to 
provide a “Notice to Reader” service to CCMBC 
and the Alberta Conference. These financial 
statements will be provided at the conference on 
April 21 to 22, 2017. The Alberta Conference will 
provide a separate budget for the Pincher creek 
operations.

Respectfully submitted by,
Jim Davidson
Interim CFO, CCMBC

       Financial Report
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Alberta Conference of Mennonite Brethren Churches
Financial Report (without Pincher Creek)
December 31, 2016 12

YTD Actual YTD Budget Variance
REVENUE
Church Donations 129,930               122,000               7,930                  
Individual Donations 17,092                 20,000                 (2,908)                 
Honorarium 200                      ‐                            200                     
Contributed assets ‐ church closures 246                      ‐                            246                     
Designated Funds ‐ New Initiative(MVGC) ‐                            ‐                            ‐                           
Designated Funds ‐ Caring for Leaders (TL) 1,311                   ‐                            1,311                  
Deposit Fund Interest 568                      ‐                            568                     
From Deposit Fund ‐Contingency
(Trf from Unrestricted Net Assets) 10,000                 22,000                 (12,000)              

CCMBC Services Contributed ‐                            ‐                            ‐                           
CCMBC office use (no charge) 40,000                 40,000                 ‐                           
Trailer rental 1,200                   ‐                            1,200                  
Event Registration (P&S, Conv, Other):

Retreat Registration 12,113                 3,000                   9,113                  
Convention Registration 7,298                   16,000                 (8,702)                 
Misc Events 3,914                   1,000                   2,914                  

Recovered costs 490                      ‐                            490                     
CCMBC funding 87,000                 87,000                 ‐                           
Total Revenue 311,361              311,000              361                     

EXPENSES
Board Costs
Travel and Meetings 2,798                   7,000                   (4,202)                 
Insurance 3,185                   ‐                            3,185                  
Total Board Costs 5,983                   7,000                   (1,017)                 

Staffing
Salaries 138,881               137,000               1,881                  
Employee Benefits 21,297                 23,500                 (2,203)                 
Terry Lamb expenses 1,311                   ‐                            1,311                  
Professional Development 1,949                   3,000                   (1,051)                 
Travel & Accomodation Expenses 7,361                   14,500                 (7,139)                 
Contacting Expenses (meetings) 2,967                   ‐                            2,967                  
Miscellaneous 811                      ‐                            811                     
Total Staffing  174,577              178,000              (3,423)                 

Office Expenses
Office Expenses 1,721                   3,000                   (1,279)                 
Telephone 743                      743                     
CCMBC Office  40,000                 40,000                 ‐                           
Depreciation 111                      111                     
Total Office Expenses 42,576                 43,000                 (424)                    

Four Ministries
Building Community (P&S, conv'n, F&L tm) 11,132                 21,000                 (9,868)                 

4/10/20172:18 PM
continued on next page
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Alberta Conference of Mennonite Brethren Churches
Financial Report (without Pincher Creek)
December 31, 2016 12

YTD Actual YTD Budget Variance
Developing Leaders (PCO, sem'rs, scholar's, etc.) 20,999                 6,000                   14,999                
Church Multiplication (C2C) 50,000                 50,000                 ‐                           

Immigrant/Diaspora training & support ‐                            1,500                   (1,500)                 
Resourcing Churches ‐                            3,500                   (3,500)                 
Total Four Ministries 82,132                 82,000                 132                     

General Expenses
Legal Fees ‐                            ‐                            ‐                           
Bank Services 112                      ‐                            112                     
Miscellaneous 10                         1,000                   (990)                    
Total General Expenses 122                      1,000                   (878)                    

Support of Outside Agencies
New Initiatives ‐                            ‐                           
Total Support of Outside Agencies ‐                            ‐                            ‐                           

Total Expenses $305,389 $311,000 ($5,611)
Net Balance $5,972 $0 $5,972

4/10/20172:18 PM

       Financial Report
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Note: Loss of $41,100 budgeted for 2017 ($11,728 actual in 2016) includes a non-cash 
depreciation charge of $44,000 ($43,988 actual in 2016). The 2017 budgeted cash surplus is 
$2,900 ($32,260 cash surplus in 2016).
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2017 ABMB Finance Budget Final

2015 Annual 
Actual

2016  
Annual 
Actual

2016 
Annual 
Budget

2017 
Annual 
Budget

REVENUE
Church Donations 113,375   129,930   122,000   140,000 
Individual Donations 15,779   17,092   20,000   25,000 
Honorarium 800   200   - 0   - 0
Contributed assets - church closures   246   - 0   - 0
Designated Funds - Caring for Leaders (TL)   1,311   - 0   - 0
Deposit Fund Interest   568   - 0   - 0
From Deposit Fund -Contingency 
(Trf from Unrestricted Net Assets) 100,000   10,000   22,000   10,000 

From Deposit Fund-Church Reproduction   - 0
CCMBC Services Contributed 0   - 0   - 0   - 0 1
CCMBC office use (no charge)   - 0   - 0   - 0 2
Recovered costs

Building Community (P&S Retreat Reg'n, books, etc.) 17,649   12,113   3,000   14,000 
Convention Registration   7,298   16,000   8,000 

Developing leaders (seminars, materials, train'g, etc)   5,000 
Multiplying Churches (new churches, New Cdns, etc)   500 

Trailer rental   1,200   - 0   1,000 
Resourcing Churches (sales, events, board training, etc.)   1,000 
Misc Recoveries   3,914   1,000   1,000 

Other recovered costs   490   - 0   500 
CCMBC funding 12,000   87,000   87,000   65,000 1

Total Revenue 259,603   271,362   271,000   271,000 

2015 Actual YTD Actual

2016 
Annual 
Budget

2017 
Annual 
Budget

EXPENSES
Board Costs
Travel and Meetings   2,798   7,000   4,000 
Insurance   3,185   - 0   3,000 
Total Board Costs 6,008   5,983   7,000   7,000 

Staffing
Salaries   138,881   137,000   145,000 
Employee Benefits   21,297   23,500   23,000 
Terry Lamb expenses   1,311   - 0   - 0
Professional Development   1,949   3,000   3,000 
Travel & Accomodation Expenses   7,361   14,500   7,500 
Contacting Expenses (meetings)   2,967   - 0   3,600 
Miscellaneous   811   - 0   1,000 
Administration expenses   - 0
Total Staffing 166,985   174,577   178,000   183,100 

Office Expenses
Office Expenses   1,835   3,000   2,800 
Telephone   743   - 0

1

CCMBC Office   - 0   - 0   - 0 2
Depreciation   111   - 0
Total Office Expenses 6,535   2,689   3,000   2,800 

Four Ministries
Building Community (P&S, F&L tm) 20,652   5,299   21,000   2,500 

Building Community: sales, events   12,656   - 0   9,500 
Convention   5,833   5,000 

Developing Leaders (PCO, sem'rs, scholar's, etc.) 4,916   8,343   6,000   4,000 
Developing Leaders: sales, events   - 0   - 0   5,000 

Multiplying Churches (C2C) 50,000   50,000   50,000   50,000 
Newcomer churches training & support   - 0   1,500   500 

Resourcing Churches 0   - 0   3,500   500 
Resourcing Churches:  sales, events   - 0   - 0   500 

Total Four Ministries 75,568   82,131   82,000   77,500 

General Expenses
Legal Fees   - 0   - 0   - 0
Bank Services   - 0   100 
Miscellaneous   10   1,000   500 
Total General Expenses   10   1,000   600 

Total Expenses 255,096 $265,390 $271,000 $271,000 

Net Balance 4,507  $ 5,972 $0 $0 

NOTES: 
1. This amount ($15,000) now in "CCMBC funding" (for office personnel support)
2.  2016 budget included $40,000 (65% of office cost) revenue (from CCMBC) and expenses.
Net cost for office in 2017 is $38,000 (covered by CCMBC)

2
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2017 ABMB Finance Budget Final
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Deposit Fund Interest   568   - 0   - 0
From Deposit Fund -Contingency 
(Trf from Unrestricted Net Assets) 100,000   10,000   22,000   10,000 

From Deposit Fund-Church Reproduction   - 0
CCMBC Services Contributed 0   - 0   - 0   - 0 1
CCMBC office use (no charge)   - 0   - 0   - 0 2
Recovered costs

Building Community (P&S Retreat Reg'n, books, etc.) 17,649   12,113   3,000   14,000 
Convention Registration   7,298   16,000   8,000 

Developing leaders (seminars, materials, train'g, etc)   5,000 
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Trailer rental   1,200   - 0   1,000 
Resourcing Churches (sales, events, board training, etc.)   1,000 
Misc Recoveries   3,914   1,000   1,000 

Other recovered costs   490   - 0   500 
CCMBC funding 12,000   87,000   87,000   65,000 1

Total Revenue 259,603   271,362   271,000   271,000 

2015 Actual YTD Actual

2016 
Annual 
Budget

2017 
Annual 
Budget

EXPENSES
Board Costs
Travel and Meetings   2,798   7,000   4,000 
Insurance   3,185   - 0   3,000 
Total Board Costs 6,008   5,983   7,000   7,000 

Staffing
Salaries   138,881   137,000   145,000 
Employee Benefits   21,297   23,500   23,000 
Terry Lamb expenses   1,311   - 0   - 0
Professional Development   1,949   3,000   3,000 
Travel & Accomodation Expenses   7,361   14,500   7,500 
Contacting Expenses (meetings)   2,967   - 0   3,600 
Miscellaneous   811   - 0   1,000 
Administration expenses   - 0
Total Staffing 166,985   174,577   178,000   183,100 

Office Expenses
Office Expenses   1,835   3,000   2,800 
Telephone   743   - 0

1

CCMBC Office   - 0   - 0   - 0 2
Depreciation   111   - 0
Total Office Expenses 6,535   2,689   3,000   2,800 

Four Ministries
Building Community (P&S, F&L tm) 20,652   5,299   21,000   2,500 

Building Community: sales, events   12,656   - 0   9,500 
Convention   5,833   5,000 

Developing Leaders (PCO, sem'rs, scholar's, etc.) 4,916   8,343   6,000   4,000 
Developing Leaders: sales, events   - 0   - 0   5,000 

Multiplying Churches (C2C) 50,000   50,000   50,000   50,000 
Newcomer churches training & support   - 0   1,500   500 

Resourcing Churches 0   - 0   3,500   500 
Resourcing Churches:  sales, events   - 0   - 0   500 

Total Four Ministries 75,568   82,131   82,000   77,500 

General Expenses
Legal Fees   - 0   - 0   - 0
Bank Services   - 0   100 
Miscellaneous   10   1,000   500 
Total General Expenses   10   1,000   600 

Total Expenses 255,096 $265,390 $271,000 $271,000 

Net Balance 4,507  $ 5,972 $0 $0 

NOTES: 
1. This amount ($15,000) now in "CCMBC funding" (for office personnel support)
2.  2016 budget included $40,000 (65% of office cost) revenue (from CCMBC) and expenses.
Net cost for office in 2017 is $38,000 (covered by CCMBC)

2

The Lord re-asserted his call to ministry upon my 
life, and I completed my M.Div degree at ACTS 
seminary in Langley while interning at Fraser 
Heights.  After working as an Apprentice Pastor at 
the church for one year, we moved to La Glace in 
1996 to pastor the church here. 

The Lord has been good to us and the church 
has been a great blessing. I had a lot of maturing 
to do, especially in the areas of emotional health, 
and God was gracious in providing resources to 
help me grow in that area.  While in La Glace I 

have developed a passion for helping young adults 
become disciples and find their calling, which has 
led to my teaching part-time at PRBI.  Marg and I 
are also passionate about helping people become 
mature disciples of Jesus, which has led to our 
leading many discipleship groups both now and 
into the future.  I am involved with a Rural Church 
Pastors Network, which encourages and resources 
small church pastors. I have also taught pastors 
in Kenya on two occasions, something I hope to 
continue in the future."

continued from page 13
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CCMBC Report

Imagine being a family of MB churches that is 
absolutely committed to pursuing one mission 
together – locally, nationally and globally. 

If you look up “commission,” you find it is “an 
instruction, command or duty given to a group 
of people,” and it comes with the required 
power and authority to carry it out. This is what 
Jesus gave the church – we call it the “great 
commission” (Matthew 28:16–20). 

Jesus’s commission came with some pain and 
conflict. There were only 11 disciples left (v. 16), 
a reminder of Judas’ betrayal and death. Jesus’ 
commission came amid ongoing doubts and fear 
(v. 17). But Jesus gave clear authority and power 
in his name and through the Holy Spirit to carry 
his commission out – a discipleship revolution 
that would transform individuals and families 
through the work of the church. 

That is a mission that motivates me and all of 
us who lead in the Canadian Conference of 
Mennonite Brethren Churches! What a joy to 
work with you in our calling (our great co-mission) 
that has eternal significance and power in the 
heavenly realms.

It is becoming increasing clear that this vision of 
one mission is possible as we: 

• help to multiply leaders and disciple-making 
churches in local communities,

• strengthen and support vibrant provincial 
bodies to help our churches,

• build a lean national structure that provides 
connection and meaning and

• learn from and engage with our global family.

This unity of mission is the goal our executive 
board (EB) is pursuing. We received a thorough 
report outlining the extensive consultation of 
the past two years, along with the subsequent 
recommendation from the C2C/MBM task force. 
From the prayerful discernment of this report, and 

the ongoing evidence of strong support, the EB 
unanimously approved a motion “that MB Mission 
assume responsibility for the mission and ministry 
of C2C network.” 

After the membership has had the opportunity 
to further discuss this motion at our provincial 
conventions, it will be brought for a vote at a 
Special General Meeting in Abbotsford Nov. 1, 
just prior to Equip Study Conference 2017. 

We are excited for how these two unique 
ministries of MB Mission and C2C together will 
bring God’s mission to the forefront of the local 
church – locally, nationally and globally – building 
on the unique strengths of each. We have 
encouraged them to collaborate even more as we 
move in this direction. As plans unfold, we will be 
communicating more details regarding how these 
ministries will work together. 

Another way the EB is pursuing one mission 
is through increased provincial and national 
collaboration. This cooperative spirit was 
evident at the provincial conferences that have 
already taken place and at meetings surrounding 
Multiply 2017. We will continue working closely 
with provincial leaders as we listen and talk to 
each other and collaborate on ministry together, 
including at this conference. 

The EB’s efforts to foster unity have included 
creating opportunities to dialogue with members  
about CCMBC’s financial situation. We provided 
additional reports in October 2016 and followed 
up with a moderated conference call in December. 
Steve Berg and/or myself – along with other EB 
members and CCMBC staff – will be at each of the 
provincial conventions to continue this dialogue. 

We are blessed to have the gifts and passion that 
Steve Berg brings to his role as interim executive 
director. We are also so thankful for the faithful 
staff who serve our conference, both in upfront 
ministries and behind the scenes.
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The call came on the 
snowy evening of 
December 9, while all 
ten adults in our family 
were enjoying a dinner 
out for my wife Karen’s 
birthday. “Can we meet 
for breakfast tomorrow?” 
my trusted friend, L2L 

director Ron Toews, on the other end of the line, 
asked. Over coffee the next morning, Ron asked 
if I would consider taking his place in the role 
of interim executive director of the Canadian 
Conference of MB Churches. And so again, 
uniquely for me, God called.

The Greek word for calling, kaleo, means 
“summons.” Having a calling means 
understanding and living our whole lives as a 
response to God’s summons – his leading. Clearly 
that Saturday morning, and in the discernment 
conversations that followed, I felt summoned by 
God to lead CCMBC for a time, albeit part-time 
– balanced with my pastoral call to lead South 
Abbotsford Church, where I will continue to give 
25 percent of my time.

We continue to need and to pursue a discipleship 
revolution of healthy, multiplying, Christ-centred 
churches to see Canada transformed by the good 
news of Jesus Christ. This is our prayer and our 
work. May God give us faith, courage and wisdom 
for our mission together!

May this be our prayer: “Now to him who is able 
to do immeasurably more than all we ask or 
imagine, according to his power that is at work 

I wonder if there isn’t something in this for us all 
to consider again during this provincial gathering. 
God was already working to use us before we 
ever become aware of it. Today, God’s Spirit calls 
us to join him faithfully in his mission. 

This call is clear for me in the next eighteen 
months. I will meet as many of the MB family 
as possible, building respectful and trusting 
relationships. I will bring encouragement and 
clarity for the wonderful people on the CCMBC 
team. I will spur on the nation-wide discernment 
of the MB Mission/C2C merger. I will foster 
the partnership conversation between the 
MB Seminary and L2L. I will strengthen the 
collaboration between the provincial conferences 
and the national ministries. I will champion the 
message that the whole MB family is on one 
mission – local, national, global – to make Jesus 
known.

As you hear the unique call of God for you, I hope 
these words from Frederick Buechner will inspire 
you: “The place God calls you to is the place 
where your deep gladness and the world’s deep 
hunger meet.”

within us, to him be glory in the church and in 
Christ Jesus throughout all generations, for ever 
and ever! Amen” (Ephesians 3:20–21).

With anticipation,

Bruce Enns 
CCMBC moderator
March 2017

INTRODUCING STEVE BERG EXECUTIVE DIRECTOR 
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Developing Leaders

Cooperative and collaborative 
listening
Listening to one another and listening to God 
together are at the core of what L2L does. 

Throughout 2016, we resourced churches on 
mission with the following tools:

• church assessments
• staff and volunteer evaluations
• team building 
• governance and board training and orientation
• transitional ministry 
• professional development and pre-hiring
• coaching

Spiritual discovery processes:

•	 Clarity (why I do what I do), best suited for 
people aged 18–45. 

•	 APEX (what I do and how I do it), best suited 
for ages 40–60. 

•	 Resonance (what finishing well looks like for 
me), intended for ages 50–75  

And strategic partnerships: 

• The Presidents’ Network (MB theological 
schools) 

• Camping Ministry Directors & Spouses 
Network 

• MinistryLift (continuing education), L2L & MB 
Seminary 

Highlights of 2016
Churches coached through  
an assessment 

Skill-targeted learning clusters  
on L2Lnet.org

Leaders trained in coaching skills  

L2L leaders and people in coaching 
relationships 

Network events    

Attendees at APEX, Personal Clarity,  
or Resonance events

Active members on L2Lnet.org   

Leadership Training Matching  
grants awarded 

Denominations served

10 

242 

226

131 

3

160 

122  
(overall members 709) 

$21,238 

12
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Building Community

“We want to be a BFL that’s listening,” says David Miller. In 2016, the Board of 
Faith and Life welcomed Miller as chair and Paul Loewen as vice chair. 

The Board of Faith and Life is called to watch over the spiritual life of Canadian 
MB churches and give leadership to the teaching of our confession of faith as 
we “multiply Christ-centred churches to see Canada transformed by the good 
news of Christ.” 

Publications produced or initiated in 2016 include a statement on ordination, 
a Chinese translation of the MB Confession of Faith commentary and pastoral 
application, and a pamphlet on creation and faith (set to be published in March 
2017). In 2017 we can expect to see a revised Canadian edition of Family 
Matters (required reading for all pastors in the credentialing process), as well as 
a pamphlet on the sanctity of life by Pierre Gilbert, focusing on theological and 
worldview issues that are at stake when thinking about abortion.

The BFL is involved in planning Equip Study Conference 2017 to be held 
Nov. 1–3 in Abbotsford, B.C., which focuses on the theme of Transforming 
Discipleship.

Robyn Serez (MAL), Christine Longhurst (Manitoba representative), Elton DaSilva 
(MBCM executive director), Phil Gunther (SKMB director of ministry) and Brent 
Hudson (Atlantic Canada) also joined as new members in 2016.

“It’s a great group of people,” says Miller. “we have a sense of moving ahead 
together, asking ‘how can we serve more effectively?’”
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Resourcing Ministry

CCMBC financial services resource ministry by 
offering financial and administrative services and 
tools to churches and organizations to help them 
achieve their mission. The mark of our success is 
when Mennonite Brethren churches are partner 
ministries have access to services and resources 
to help them achieve their mission. 

Budget update
The following comments are based on the internal 
CCMBC financial reports as of December 31, 
2016. This information has not been audited and 
has not been consolidated with the for-profit 
corporations.

More specific details will become available once 
we receive audited statements.

• Church contributions, donations and grants 
came in under the 2016 budgeted amount.

• Stewardship revenues exceeded the approved 
2016 budget amounts.

• Ministry expenditures as well as stewardship 
management expenses were below 2016 
budget amounts. 

• The net result is an operating surplus which 
will be added to the accumulating operating 
reserve.

• In response to the budget amendment passed 
at Gathering 2016, stewardship surplus 
(capital gains, recovery of credit losses and 
10% of the surplus from

CCMBC 2016 payroll services

• Churches/agencies using payroll services: 191
• Individuals accessing benefit plan: 1040
• Individuals accessing pension: 784 active 

contributing plan members (2015)  

CCMBC 2016 accounting services

• 15 church plants
• 2 provincial conferences
• 5 churches with charitable status

2017 

• 5 church plants either started or waiting to 
start

• 1 provincial conference waiting to start
• 1 former church plant obtained their charitable 

status so has moved out of the church plant 
category

• 1 church with charitable status waiting to start

Mortgages

• As at December 31, 2016 there 131 
mortgages in place for a total of $80.3 million.
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C2C Alberta 2017 Annual Report

As Canadians, we know that the majority of 
people in our country do not submit their lives 
to the lordship of Jesus Christ. We are called by 
Jesus to make disciples, and one of the best 
ways of doing that is by planting churches. 

C2C Network exists to be a catalyst for church 
planting and multiplication across Canada. All 
we do centres around our three main values: 
to be gospel-centred, Spirit-led and mission-
focused. We continue to pray for workers, 
finances, locations and strategies. We see God 
answering those prayers across the country, here 
in Alberta and within the Alberta Conference of 
Mennonite Brethren Churches family!  

January 15, 2017, after a year-and-a-half of 
building up a superb team in Pincher Creek, 
Chris and Gemma Ney launched Vertical Church 
with a gathering of more than 100, and they are 
welcoming new people every week. Through 
friendships in the community, the Vertical Church 
team has seen many people come to Christ over 
the past year, and they have had great success in 
both their youth and their children’s ministry.

Community Grace Church, Calgary, led by 
Elroy and Lynn Senneker, has continued to 
grow despite unforeseen family difficulties. In 
May, Lynn was diagnosed with cancer, and 
the Sennekers have been fighting hard all 
year, both through treatment and prayer; they 
have discovered a deeper love for Jesus and 
his remarkable grace. Community Grace has 
strengthened as a church and rallied around the 
Sennekers as a true family would do. Please pray 
for Community Grace, for Lynn and for the whole 
Senneker family as they battle this disease while 
planting this urban church.

Urban Grace Church, Calgary, experienced a 
good move. Their new space has given their 
children’s department room to grow. Planters 
Trevor and Lesley Rysavy are apprenticing 
Vinh and Laura Doan to plant a new church in 
January 2018.

Manifest Church meets in the Coventry Hills 
area of Northwest Calgary. The church began 
in planters Brad and Shauna Huebert’s home 
in 2014, and moved services to Nose Creek 
School in 2015. God has been bringing people to 
Manifest Church to meet Jesus for the first time, 
and the congregation continues to grow. 

C2C equips church planters through monthly 
cadres. In these meetings, we work through a 
Church Planter Incubator Program that helps 
the planters grow and develop gospel-centred 
churches where Jesus is proclaimed in both word 
and deed. There are two established Calgary 
cadres, and we recently added two new cadres, 
one in Edmonton and one in Calgary.

This past year more denominations joined 
our C2C family in Alberta, including 2 Baptist 
groups and My Victory’s multi-campus church. 
We continue to work closely with The Christian 
and Missionary Alliance and are grateful for 
their significant contributions to fund our 
work. Currently, C2C is working alongside more 
than 12 denominations in Alberta alone and a total 
of 27 denominations nationwide.

We praise God for how he has blessed and 
expanded the multiplication movement here in 
Alberta. We ask you to pray for us as we work 
alongside Jesus; he is building his church here 
and throughout Canada. 

Respectfully submitted by
Johnny Thiessen 
C2C Alberta Director
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GLOBAL REPORT
CENTRAL CANADA 2017

From the Central Canada Regional Office 
Jesus said, “Make disciples.” - Matthew 28:19

Disciple-makers make disciples, not converts. There is 
obedience within a relationship or there is obedience to a 
religion. Jesus’ model of disciple-making was a life-on-life, 
24-7 relational approach rich with teaching, application, 
friendship, and dialogue. Jesus spoke of God as his father 
whom he loved and obeyed moment by moment. Jesus 
lived the Good News that through him we have an intimate 
relationship with the Creator of the universe. Being a 
disciple is to be in relationship. Therefore, our relationships 
will resonate with faith, hope and love!  As disciples, we 
have been charged to also make disciples. It is time to 
venture into uncharted territory as disciple-makers and 
leverage our relationships whether they be local, national 
or global. As a family of MB churches, we serve, inspire and 
motivate one another in our disciple-making. 

May this report encourage us to be disciple-makers in our families, our workplace, and our churches.  God’s mission of making 
disciples is from everywhere to everywhere. The Good News of Jesus is contagious, especially in the context of relationships. Let us 
bravely follow Jesus into uncharted territory with faith, hope and love.

The Central Canada office resources the churches of Manitoba, Saskatchewan and Alberta. Mission Mobilizer Lloyd Letkeman and 
Short Term Ministry Coordinator Carol Letkeman are joined in the office by Kara Friesen, Rachael Wiebe, Matt & Ruth Braun, Janelle 
Hume and Sarah Froese.

Disciple Making International (DMI) 
DMI has seen thousands of people find a relationship with 
Christ through teams who share their stories alongside national 
believers. DMI campaigns are two to three weeks long, offered 
throughout the year in different locations. In 2014, participants 
from Central Canada were John Klassen (Philippines), Lilly 
Polnau (Philippines), and Margaret Peters (Philippines). To learn 
more about DMI, visit: mbmission.org/dmi

SOAR Saskatchewan 
SOAR Saskatchewan is a 10-day discipleship training program 
in Saskatoon, Saskatchewan. Church teams partner with local 
ministries throughout the city during Saskatoon’s Spring break. 
This year we resourced 76 participants representing 7 different 
churches, with the help of over 75 volunteers. 

Thanks to Forest Grove Community 
Church for hosting our teams for 
the 10 days. For more information, 
please visit: 
mbmission.org/SOAR/
saskatchewan

SOAR Saskatchewan 2017 is 
February 16-25

SOAR Heartland 
266 participants. 20 worship sessions. 240 Hours of community 
living. 12 ministry partners. 8000 cookies. 13 youth teams. 5 
denominations represented (MB, Mennonite Church Canada, EMC, 
Baptist & Alliance). Over 100 volunteers. This is SOAR Heartland.

SOAR Heartland is a10-day discipleship training and mission 
program hosted in Winnipeg. SOAR partners with ministries 
and service agencies within Winnipeg and the surrounding 
area who impact over 300 families during Manitoba’s high 
school Spring Break in March. 

Thanks to Fort Garry MB Church who became our home base 
and training centre while Fort Garry EMC & 83 Henderson 
provided sleeping spaces. For more information, please visit: 
mbmission.org/soar/heartland. 

SOAR Heartland 2017 is March 23-April 1

SOAR Alberta coming soon!

Sarah Froese, Kara Friesen, Janelle Hume, Lloyd Letkeman, Carol Letkeman, 
Rachael Wiebe, Ruth Braun, and Matt Braun

Global Report: Central Canada 2017
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Holistic Church 
Planting 41%

Capacity Building 20%

Mobilization 
and Short-Term 
Mission 24%

Training and 
Team Health 6%

Administration 9%

Total Expenditures: US$10,069,361Overseas Expenditures: US$6,229,229

Latin America 13%

North Africa
& Middle East 13%

Asia 39%

Africa 8%

Worldwide 9%

Europe 18%

Financial Overview for 2015-2016

ACTION Winnipeg
20 participants ranging 
from college-age to young 
families partnered with 
long-term missionaries, local 
MB churches in Japan and 
Shamattawa First Nation 
(Northern Manitoba) this past 
summer. 

Summer ministry programs ranged from English classes to 
kids camps and building projects. For more information 
about ACTION, please visit: mbmission.org/action/winnipeg

Assignment locations for summer 2017 include Brazil, Japan, 
Central Asia, Austria, Thailand, and Shamattawa First Nation.

TREK Central Canada 
TREK Central Canada is 
launching its 3rd year of 
program starting May 9, 2017. 
TREK Central Canada is an 
eight-month discipleship-in-
mission opportunity that puts 
participants alongside local 
church leaders or long-term 
international workers. For more 
information, visit: 
mbmission.org/TREK

MUD Café 
Mission Under Discussion (MUD) events happen in both 
Winnipeg and Saskatoon 3-4 times a year. MUD Café’s 
provide an environment for college students to worship, 
connect and engage with each other. They begin with a time 
of worship and a presentation by a guest speaker, followed 
by a time of discussion over coffee and snacks. To find out 
when the next MUD Café is, please visit: mbmission.org/mud

Discipleship On Mission
Knowing God. Knowing Yourself. Knowing the World. 

Discipleship On Mission is an 8-month program for 17-22 year 
olds to experience faith in action among diverse communities 
across Canada and Thailand. Through experiential learning, 
participants have a chance to take risks, serve and worship in 
new ways. For more information visit: 
mbmission.org/discipleshiponmission

2017/18 Dates: September 10 – April 15

Office Information:

1310 Taylor Avenue, Winnipeg, MB  R3M 3Z6
Phone: 204.415.0670  
winnipeg@mbmission.org
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We submitted all required documents to the 
Association for Biblical Higher Education 
and were approved for re-accreditation to 
2027. We're excited and thankful!

One of my greatest joys as 
president of Columbia is sitting 
down with students and listening 
to their faith stories, current 
ministry involvements, and sense 
of God’s calling on their lives. To 
witness their passion for Christ 

and their desire to see God’s kingdom advance fills me 
with tremendous hope for the future.

In John 15:7, Jesus says that if we remain in him, and 
his words remain in us, then we can expect him to act 
on our requests. At Columbia, these two ideas — abiding 
in Christ and his words residing in us — are central to 
everything we do. Transformation takes place as students 
are gripped by the presence of Jesus, and the truth of his 
Word.

We do not know the places our students will go, or what 
careers they will pursue in the future, but we know that 
if they are rooted in Christ, and established in his word, 
they will remain in the center of God’s will. Watching 
our alumni serve Jesus with excellence in their chosen 
fields makes me think of Paul’s declaration: “For now we 
really live, since you are standing firm in the Lord” (1 
Thessalonians 3:8).”

Bryan Born, President

C O L U M B I A  H I G H L I G H T S :  2 0 1 6 - 2 0 1 7

New

Continuing

Casual

TOTAL

196

215

07

418

171

229

06

406

167

223

05

405

FALL 2016STUDENTS FALL 2015 FALL 2014

E N R O L L M E N T  U P D AT EA L L  W E  N E E D  I N  C H R I S T  –  J O H N  1 5 : 7

We signed a 2+2 Block 
Transfer agreement 
with University of 
the Fraser Valley. 
Graduates of 
Columbia's new 
Diploma in General 
Studies are eligible to 

transfer directly to Year 3 of UFV's Bachelor of General 
Studies program.

A C C R E D I TAT I O N

U F V  2 + 2  A G R E E M E N T

W E  W E L C O M E D  A  N E W  FA C U LT Y  M E M B E R

JESSE NICKEL, PHD
Biblical Studies Faculty

T R AV E L L I N G  M I N I S T RY  T E A M

As usual, it was 
a TMT highlight 
to serve and 
lead worship at 
congregations all 
over BC. We will also 
be serving at College 
Drive in Lehthbridge 

on Saturday, April 29th and Sunday, April 30th!

Columbia Highights: 2016-2017
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DIPLOMA IN GENERAL 
STUDIES
This program is 

designed to provide a 

foundation in spiritual 

formation, biblical 

studies and the humanities. Graduates are eligible 

for our 2 + 2 transfer with UFV. Launched Fall 2016. 

EMERGENCY 
RESCUE TECHNICIAN 
CERTIF ICATE
Aims to develop 

C h r i s t - c e n t e r e d 

character and 

worldview along with the hard and soft skills to 

prepare grads to pursue careers in the emergency 

services. Launching Fall 2017.

WE DEVELOPED NEW PROGRAMS!

DIPLOMA IN SOCIAL 
ENTREPRENEURSHIP
Provides students with 

a Christ-centered 

perspective on 

launching a world-

impacting business  or organization and equips them 

with core business skills and concepts, including 

accounting, marketing, non-profit management, 

and macroeconomics. Launching Fall 2017.

W E  T R A I N E D  &  C O M M I S S I O N E D  T O P - Q U A L I T Y 
S T U D E N T  L E A D E R S

S T R AT E G I C  P R I O R I T I E S :  2 0 1 6 - 1 7

Building a thriving, Christ-centered College that embodies God's Kingdom 
vision and develops mature Christ-followers

KEY GOALS:

• Implement cost-of-living wage increases for all staff & faculty.
• Make plans for needed building upgrades and a new Teaching Centre.
• Rebuild enrollment by adding relevant new programs, enhancing 

financial aid, and improving accessibility.  
• Foster an ethos of personal discipleship among staff and faculty.
• Maintain our commitment to Bible college education that emphasizes 

spiritual and character growth, even as it equips young men and 
women to pursue their chosen vocations with excellence.

• Develop new programs that integrate faith formation with practical 
career training for the marketplace.

T H A N K  YO U  T O  A L L  O U R  PA R T N E R S !

We’re so grateful for every generous donation to Columbia Bible College! 
Alberta donors, churches, and partners have given a total of $83,955 in fiscal 
year 2016-17! We praise God for the generosity and support of his mission at 
Columbia: Christ-Centered, Kingdom-Focused, World-Impacting.

DIPLOMA IN APPLIED 
LEADERSHIP
Focused on 

equipping students 

with leadership skills 

for ministry and the 

marketplace. Students may enter in Year 1, or after 

completing a one-year certificate. Launching Fall 

2017.
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Camp Evergreen

Have you ever had an "aha" moment?  That 
moment where something clicks, where 
something resonated with you maybe for the first 
time?  Has an aha moment ever moved you to 
action, to volunteer or to give?  Our guest group 
ministry here at Evergreen recently became my 
aha moment.  Alberta, like the rest of Canada is 
not really that excited about church or Christianity.  
And yet Alberta is excited about Camp Evergreen.  
We continue to turn guest group after guest group 
away, simply because we do not have the space 
in the calendar or our facilities.

And here is the big aha moment for me.  We hear 
story after story here at Evergreen about summer 
campers who attend our camp directly because 
of their experience as a guest with a rental group.  
Alberta is coming to Camp Evergreen in summer 
where they will hear very clearly, the Good News 
of Jesus Christ.  Think about that for a moment.  
Sit down if you need to.  The very people we want 
to reach out to, are coming to us on their own.  
The very people we want to reach, are excited to 
come to camp.  Our unique style of guest group 
ministry, our ability to build relationships with 
our guests because of our full programming is 
bringing guest after guest back as campers.  

Camp Evergreen’s vision is to see lives 
transformed by the power of Jesus.  That was 
evident again this past year as one of our junior 
staff members wrote the following, "Camp has 
allowed me to grow in God more than any other 
place.  The deep talks between the leaders and 
other interns has made me more on fire for God 
than I have been in years.  This summer at camp 
has taught me so much."

We saw evidence of lives being transformed 
as 333 of our campers made a significant faith 
decision this past summer.  And we’ve seen 
evidence of transformation with one of our current 
staff members over the past four months.  God is 
working in us and through us.

When we talk about Reaching Higher it is really 
quite simple.  We need to grow camp to reach 
more children with the Good News.  Everything 
we do, every decision we make has to measure 
up to whether or not it will help us reach more 
children.  Why do we need a new lodge?  Here's 
a very good reason.  It's only the middle of March, 
nine of our 2017 summer camps are full and we 
already have waiting lists!

What is your "aha" moment with Camp 
Evergreen?

Bob “Ranger” Kroeker
Executive Director

    2015      2016

Summer Campers 814      854

Guests   4,452      4,661



Notes



Notes






